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SAN JOSE CITY LABOR LAWS

Official Notice: Minimum Wage

Effective January 1, 2026 the San Jose minimum wage rate is $18.45 per hour

Workers Employers
You qualify if you work 2 or more hours per week. Post this notice where workers can see it.
You can't be fired for making a complaint. Document all hours of work performed, and keep records for 4 years.
Tips don’t count toward minimum wage. Provide each employee at time of hire with the employer’s name,
Your immigration status doesn’t matter. address, and phone number.
The City will enforce minimum wage violations. It is unlawful to retaliate toward an employee exercising their minimum wage rights.

To submit a complaint, you will need to provide:

- Your name, mailing address, and phone number - The type of work you perform

- Your employer’s name, address, and phone number - How and when you are paid

- The name of your manager or supervisor (example: cash or check, every week)
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SAN JOSE CITY LABOR LAWS

Covered Employers must post this Notice

OFFICIAL NOTICE

SAN JOSE
OPPORTUNITY TO WORK ORDINANCE
Effective Date: March 13,2017

Beginning March 13, 2017, Employers with 36 or more
Employees and who are subject to the San Jose Business
License Tax or who maintain a facility in San Jose must
offer additional work hours to existing qualified part-
time Employees before hiring new Employees including
subcontractors or the use of temporary staffing services.

The City will investigate possible violations and can order
violators to pay penalties. Employers may not punish
Employees who exercise their rights under this Ordinance
or who cooperate with the City in enforcement.

If you have questions, need additional information, or
believe your Employer has not offered additional work
hours and you would like to file a confidential complaint,
please contact the City of San Jose Office of Equality
Assurance at:

Office of Equality Assurance
200 East Santa Clara Street, Fifth Floor
San Jose CA 95113
Telephone: 408-535-8430
E-Mail: opportunitytowork@sanjoseca.gov

Los empleadores cubiertos deben publicar este aviso

AVISO OFICIAL

ORDENANZA DE SAN JOSE SOBRE
OPORTUNIDAD DE TRABAJAR
Fecha de vigencia: 13 de marzo de 2017

A partir del 13 de marzo de 2017, los empleadores con 36 o
mas empleados y que estan sujetos al Impuesto de licencia
comercial de San José o que mantienen una instalacion en
San José, deben ofrecer horas de trabajo adicionales a los
empleados actuales de tiempo parcial calificados antes de
contratar a nuevos empleados, incluidos los subcontratistas o
la utilizacion de servicios de personal temporal.

La Ciudad investigaralas posiblesinfracciones y puede ordenar
el pago de sanciones a los infractores. Los empleadores no
pueden sancionar a los empleados que ejercen sus derechos
en virtud de esta ordenanza o que colaboran con la Ciudad
en su ejecucion.

Si usted tiene preguntas, necesita informacion adicional, o
piensa que su empleador no ha ofrecido horas de trabajo
adicionales y desea presentar una denuncia confidencial,
pdngase en contacto con la Oficina de garantia de igualdad
de la Ciudad de San José:

Office of Equality Assurance
200 East Santa Clara Street, Fifth Floor
San Jose CA 95113
Teléfono: 408-535-8430
Correo electrénico: opportunitytowork@sanjoseca.gov
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