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DISCRIMINATION

Delaware Department of Labor
Division of Industrial Affairs

DISCRIMINATION
Employers are prohibited by state law from discriminating against employees because of their RACE; COLOR; NATIONAL 
ORIGIN; SEX (INCLUDING PREGNANCY); RELIGION; DISABILITY; AGE (40+); GENETIC INFORMATION; SEXUAL ORIENTATION; 
GENDER IDENTITY; MARITAL STATUS; MEMBERSHIP IN VOLUNTEER EMERGENCY RESPONDER ORGANIZATION (VOLUNTEER 
FIREFIGHTERS, AMBULANCE PERSONNEL, LADIES AUXILIARY); VICTIM OF DOMESTIC VIOLENCE, SEXUAL ASSAULT, OR 
STALKING; FAMILY CARE RESPONSIBILITIES; REPRODUCTIVE HEALTH DECISIONS; and RETALIATION FOR INITIATING A 
COMPLAINT OF EMPLOYMENT DISCRIMINATION, OR OPPOSING OR PARTICIPATING IN THE INVESTIGATION OF A 
DISCRIMINATORY EMPLOYMENT PRACTICE. Employers of four (4) or more employees, labor organizations, employment 

agencies and joint labor management committees for apprenticeship or training are covered by this law.

SEXUAL HARASSMENT: Sexual harassment of employees, applicants, apprentices, staffing agency workers, unpaid interns, and 
independent contractors is unlawful. Sexual harassment can be unwelcome sexual advances, requests for sexual favor, or other 
verbal or physical conduct of a sexual nature when (1) the employee is expected to submit to such conduct; or (2) the employee’s 
submission to or rejection of such conduct is used as the basis for employment decisions; or (3) such conduct has the effect of 
unreasonably interfering with the employee’s work performance or creating an intimidating, hostile, or offensive working 
environment. If the harassment is by a supervisor, the employer may be responsible even if the employee has not complained. If 
the harassment is by a fellow worker or non-employee, employers are responsible if the employee complained to the employer and 
the employer has taken no action to stop or correct the sexual harassment. Effective January 1, 2019, employers must distribute the 
Department of Labor Sexual Harassment Informational worksheet to all employees. Employers with 50 or more employees must 
provide interactive sexual harassment training to all new employees, and every two  years after.

DISABILITY: Employers are prohibited by state law from discriminating against any employee because of disability. State law 
requires the employment and advancement of qualified individuals with a disability who, with or without reasonable 
accommodation, can perform the essential functions of a job.

PREGNANCY: Employers must provide reasonable accommodations to employees with respect to pregnancy, childbirth, lactation 
and related conditions. Employers may not deny job applicants a position based on the need for a pregnancy-related workplace 
accommodation, make unnecessary changes to a pregnant employee’s job functions or require a pregnant employee to take paid 
or unpaid leave when a reasonable accommodation would permit the employee to continue working.

ANY PERSON: who believes he or she has been discriminated against should contact the Delaware Department of Labor, Office of 
Anti-Discrimination at (302) 761-8200.

A Charge of Discrimination must be filed within 300 days of the alleged unlawful employment practice.
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Blue Hen Corporate Center
655 S Bay Road, Ste. 2H

Dover, DE 19901
(302) 422-1134

It is unlawful to retaliate against an employee because (s)he has made a complaint 
or given information to the Dept of Labor about possible labor law violations.

EMPLOYERS ARE REQUIRED BY LAW TO DISPLAY THIS OFFICIAL POSTER IN 
A PLACE ACCESSIBLE TO EMPLOYEES AND WHERE THEY REGULARLY PASS.

Violations of Delaware Labor Laws could result in fines of up to $10,000 per violation.
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