@)mpliance“\" Update Printing Instructions

Print It Cut it Post It

This notice is a new additional panel that will be added on to the labor law poster.
The PDF update will not fit over the existing poster. Print the PDF (for best results,
choose "No scaling" or "Actual size" on your printer's settings). Simply cut it out
following the dotted lines and post it next to your labor law poster. Posting this
update now will guarantee your compliance with the most up-to-date labor laws.

Important Note:

We do our best to always fit revised notices over your labor law posters.
The content added is a new panel which will not fit over your existing poster.
Please post next to your complete labor law poster to maintain readability
and compliance.

If you have questions about this update or any other update, please contact us at
ecompliance@laborlawcenter.com or call 1-800-745-9970.

Thank you for choosing the e-Compliance™ Plan to guarantee your compliance!

LaborLawCenter, Inc. does not assume responsibility for the use, actions, or decisions made by the employer.
LaborLawCenter, Inc. is not providing any legal advice or legal opinion by selling this poster. It is highly
recommended that you consult with a legal advisor for your specific situation. The content on the poster(s) is for
informational purposes only and should not take the place of formal training.

% LaborLawCenter For additional assistance with printing or any other e-Compliance™ issues
© 2018 LaborLawCenter, Inc. All rights reserved. please call 1-800-745-9970 or visit, www.LaborLawCenter.com



" SICK LEAVE :

@ STATE OF NEVADA | Office of the Labor Commissioner
Notice to Employer that Employee is Sick or Sustained Injury Nevada Revised Statutes (NRS) § 613
Effective May 15, 2019, as set forth in Assembly Bill (AB) 181 approved during the 2019 Legislative Session,

Nevada Revised Statutes (NRS) section 613 is hereby amended with a new section as follows:
1. An employer:

(a) Shall not require an employee to be physically present at his or her place of work in order to notify his or her

employer that he or she is sick or has sustained an injury that is not work-related and cannot work.

(b) May require an employee to notify the employer that he or she is sick or injured and cannot report for work.
Except as otherwise provided in NRS 608.0165, the Labor Commissioner may impose an administrative penalty of not more than
$5,000 for each violation of NRS 608.005 to 608.195 inclusive, in addition to other remedies or penalties as authorized by law.
Copies of this notice may be obtained from our website at: www.labor.nv.gov
For a copy of the AB 181: https://www.leg.state.nv.us/Session/80th2019/Bills/AB/AB181_EN.pdf
*This document is for posting and information purposes and should not be considered legal advice. Please refer to AB
181 and NRS section 613.

For more information contact the Office of the Labor Commissioner
Carson City 775-684-1890 or Las Vegas 702-486-265 « Toll Free: 1-800-992-0900 Ext. 48
0 Internet: www.labor.nv.gov REVISED 6/11/2019
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