
The California State Only Labor Law Poster mandates you �ll-in key details.

Sections to complete on the poster are:

Workers' Compensation - Ensure that all workers have access to workers’ compensation information 
such as your insurance carrier and ID number, should they need to contact your company representative 
in response to a workplace accident, injury, or illness.

Paid Disability Leave - Employees who are pregnant, have a related medical condition, or are 
recovering from childbirth must have access to information regarding their eligibility for leave.  You can 
provide this information within the poster.

Emergency Information - Use this form to provide all employees pertinent emergency contact 
information, such as:  ambulance, hospital, �re-rescue info, physician, police, and CAL/OSHA contact.

Access to Medical and Exposure Records By CAL/OSHA Regulation - Provide the mandatory 
information employees need, should they need to contact the company representative who manages 
internal medical and exposure records.

PayDay Notice - The state of California mandates that employers notify their employees of payday 
schedules.  Utilize your State Only poster to notify your employees of this mandatory information by 
including the day and frequency of payment within your poster.
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