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VICTIMS OF DOMESTIC OR SEXUAL VIOLENCE
LEAVE TIME ALLOWED
See Section 285.630, RSMo., and refer to Sections 285.625 to 285.670 RSMo. for definitions.

EMPLOYEES who are victims of domestic or sexual violence, or have a family or household member who is a victim of

domestic or sexual violence, may take unpaid leave from work to address such violence by:

« Seeking medical attention for, or recovering from, physical or psychological injuries caused by such violence.

+ Obtaining services from a victim services organization.

« Obtaining psychological or other counseling.

- Participating in safety planning, temporarily or permanently relocating, or taking other actions to increase the safety of the
employee or employee’s family or household.

+ Seeking legal assistance or remedies to ensure health and safety.

In the case of domestic or sexual violence as defined by statute, an individual who works for a business with 50 or more

employees is entitled to up to two workweeks of unpaid leave within any 12-month period to address the related matters above.

An individual who works for a business employing 20 to 49 employees is entitled to up to one workweek of unpaid leave within

any 12-month period to address such matters.

Leave may be taken intermittently or on a reduced work schedule. The employee shall provide to the employer 48 hours notice
unless such notice is not practicable.

EMPLOYER:
« May request certification that the employee or member of family or household is a victim as described above.

« Must restore the employee to the position of employment held prior to the reporting of domestic or sexual violence or an
equivalent position.

« Must maintain coverage for the employee and any family or household member under any group health plan for the duration
of such leave at the level and under the conditions coverage would have been provided had the employee continued in the
employment previously held.

« May, under many circumstances, recover from the employee the premium paid for maintaining coverage if the employee fails to
return from leave after the leave period has expired.
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