DISCRIMINATION IS

ILLEGAL.

CONNECTICUT LAW prohibits discrimination in:
EMPLOYMENT, HOUSING, PUBLIC ACCOMMODATIONS,
AND CREDIT TRANSACTIONS

State of Connecticut
COMMISSION ON
HUMAN RIGHTS
& OPPORTUNITIES

On the basis of:
age, alienage, ancestry, color, disability (past and present intellectual, mental,
learning, and physical disabilities, including, but not limited to, blindness, deafness,
mobility impairments, and use of a guide dog or guide dog in training), familial
status (housing only), gender identity or expression, genetic
information (employment only), lawful source of income

(housing and public accommodations only), marital status, o~
national origin, race, religious creed, sex (including pregnancy, ﬁ ﬁ
childbirth and related conditions, accommaodations for % ﬁ ®
pregnancy, breastfeeding, and sexual harassment), sexual L 63

orientation, status as a veteran, status as a victim of domestic
violence, criminal conviction erased criminal history,
retaliation for protected activity (including filing with CHRO)

Do you believe you have been discriminated against? Call us at
(860) 541-3400,scan the QR Code or visit https://portal.ct.gov/chro
to contact CHRO today.
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