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UNEMPLOYMENT INSURANCE

NOTICE TO EMPLOYEES

DE 1857A Rev. 45 (1-22) (Internet)

Note: Some employees may be exempt from coverage by the above insurance programs. It is illegal to make a false statement or to 
withhold facts to claim benefits. For additional information, visit the EDD (edd.ca.gov).

The EDD is an equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with 
disabilities. Requests for services, aids, and/or alternate formats need to be made by calling 1-866-490-8879 (voice). TTY users, 
please call the California Relay Service at 711.

Your employer is registered with and reporting wages to the Employment Development Department (EDD) as required by law. 
Wages are used for the following benefit programs, which are available to you.

Provides partial wage replacement when you are unemployed or your hours are reduced due to no fault of your own. You must meet 
all eligibility requirements to receive unemployment benefits.

Visit File for Unemployment (edd.ca.gov/unemployment) to learn how to apply for benefits.

UNEMPLOYMENT INSURANCE Funded entirely by employer’s taxes

Provides partial wage replacement when you are unable to work because of a non-work-related illness, injury, pregnancy, or 
disability. You must meet all eligibility requirements to receive disability benefits.

Visit Disability Insurance (edd.ca.gov/Disability/Disability_Insurance.htm) to learn how to apply for benefits.

DISABILITY INSURANCE Funded entirely by employees’ contributions

Provides partial wage replacement when you need to take time off work to:

• �Care for a seriously ill family member.
• �Bond with a new child.
• �Participate in a qualifying event because of a family member’s military deployment to a foreign country.

Visit California Paid Family Leave (edd.ca.gov/PaidFamilyLeave) to learn how to apply for benefits.

PAID FAMILY LEAVE Funded entirely by employees’ contributions




